
 
Ways to Debrief

 
 

1. Think to yourself for 30 seconds and share one word/emotion with a partner.
2. Whole Group Discussion
3. Smaller group discussions of from pairs to groups of 6
4. Share with a partner, that pair find another pair
5. Write down 3 emotions on paper
6. Draw a picture, come up with a metaphor, pick up a picture from the center of the 

room and how does it relate to your experience or make a collage.
7. Pair up and tell your partner: 

a. What did you observe
b. What was challenging, what was easy
c. one thing that you felt you did well in that exercise
d. one Ah-Ha you had 
e. what you will do differently tomorrow as a result of what you did today

8. One person share and have others who had that experience raise hands and ask 
someone if they had a different experience…and so on.

9. Everybody raise their hand, then point to a person and have them start (silly)
10. Silent debrief where people put stuff on paper on walls and others can comment on 

what others have written.
11. Have people write down their experience on a postcard and send it to themselves.
12. End of day debriefs:

a. 20 minutes to create a 3 minute performance that has a title, and a beginning, 
middle and end.  Everyone must be involved in the performance.  When 
groups are watching the others perform, they are told to watch and listen 
carefully.  After the initial performances, each group has 5 minutes to create 
the performance one of the other groups just did.

b. Aha for the day?
c. Most challenging part of the day?
d. Something you felt you did well today
e. How you feel now compared to at the beginning of the day
f. Have people write on paper or index card: 1.What did you learn about 

yourself today?  2. What did you learn about others today?  3. What are you 
going to do different because of what you learned today?
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